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“Facts for 2012 Recruitment”Facts for 2012 Recruitment

Applicants: 1295, Hunter 925
Screened: 275, Hunter 185
Interviewed: 135 Hunter 82Interviewed: 135, Hunter 82

Apprenticeships: 31, Hunter 21Apprenticeships: 31, Hunter 21

Applicants need to be at their best
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Fundamental RulesFundamental Rules
• We advertise widely including internally and externally.
• We utilize the Careers website as well as hand written• We utilize the Careers website as well as hand written 

applications.
• We provide opportunities for Sons and Daughters to engage inWe provide opportunities for Sons and Daughters to engage in 

a screening test as entry level to the recruitment process but 
need to comply with the application process.

• We have a review process which involves volunteer personnel 
from sites under HR control to narrow from initial response    
i 2012 f 1300 t 250 did tie. 2012: from 1300 to approx 250 candidates.

• Screening is conducted within regions for successful 
candidates based on interview numberscandidates, based on interview numbers

• The numbers interviewed are based on positions available.



Xstrata Coal Recruitment 2012

W   li  i  h  f ll i    We screen applicants in the following areas to 
determine who then pass onto the interview stage.

G l K l d• General Knowledge
• Maths and Maths  Problem Application

S f t• Safety
• Tools

M h i l L i• Mechanical Logic
• Electrical Understanding

C h i• Comprehension
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R it t Ad i i t ti C t lRecruitment Administrative Controls

Aft i li t d i d f t t• After screening process applicants are advised of status.
• We interview with no bias against any applicant. 
• The selection committee weighs up all applicants basedThe selection committee weighs up all applicants based 

on screening, interview and profiling before selecting the 
best applicants for the apprenticeships.

• After selection the successful applicants undertake a 
pre-employment medical before making job offers.
All li t d i d f th i t t ft fi l l ti• All applicants advised of their status after final selection.
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How do we send our message

Specific School engagements within our regions.

g

p f g g g
St Catherine’s HS, Singleton HS, Muswellbrook HS, Aberdeen HS.
We engage with Mt View HS and Hunter Trade College.
Gulgong HS, Mudgee Public HS and Picton HS
With presentation and engagement sessions, we have been involved 
with additional educational activities at Muswellbrook HSwith additional educational activities at Muswellbrook HS.

Major Sponsor of Singleton and Muswellbrook Try a Trade.
We provide interaction and support with  multiple Apprentices and 
Trainee Engineers, explaining about careers.
W h d l h i i i i f h dWe have started lunchtime activities for the students
We have started to even provide equipment for them to see.



How do we send our message

d i

g

Represented at Careers Fairs
Questa Con ‐ Newcastle Town Hall. 
H t C F i M itl d T l i lHunter Careers Fair – Maitland, Tocal previously
Newcastle Careers Fair – Jockey Club Newcastle 
Try a Trade – SingletonTry a Trade  Singleton
Try a Trade  ‐Muswellbrook

AdvertiseAdvertise
All major newspapers, Singleton Argus, Muswellbrook Chronicle, 
Newcastle Morning HeraldNewcastle Morning Herald .
Radio Advertisement, Local stations.
Bill Board Advertisements, Osborn Buses.



How do we send our message

Associations

g

Youth Express – Deborah McCrohon

HMEN – Gavin Manning



How do we send our message

Associations

g

Upper Hunter Industry Network

TAFE
Major Sponsor  ‐ Kurri Plant and Heavy Awards night.j p y g

2012 Hunter TAFE Awards ‐ Plant & Heavy Vehicle Award



“ We aspire to be the employer of choice”p p y f

“We interact locally”We interact locally

“We support local initiatives”We support local initiatives

“We do what we say”We do what we say

“W l h b l ”“We select the best people”
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